Retirement Savings Plan

Focus on
your future
Plan your retirement with NJ ABP & ACTS

NJ ABP & ACTS
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Start planning for a comfortable retirement
As part of your employee benefits package, you may be eligible to participate in the New Jersey
Alternate Benefit Program (ABP) and/or the Additional Contributions Tax Sheltered (ACTS) Program.
MetLife* is proud to be an approved retirement savings plan provider. MetLife, together with its
affiliated companies, provides administrative and recordkeeping services for your plans, which are
funded with annuity products issued by Brighthouse Life Insurance Company.
The NJ ABP is a 401(a) defined contribution plan for eligible employees of the NJ Higher Education System. It offers an opportunity to help
you save for retirement. If you are eligible for the ABP, the ABP mandates that you make a contribution of 5 percent of your base salary. Your
employer is required to make a contribution of 8 percent of your base salary on your behalf.
The ACTS Program is a voluntary 403(b) defined contribution plan. Regardless of whether you are eligible to participate in the ABP, you can
participate in the ACTS Program. Because it is voluntary, you determine how much of your salary you want to contribute, subject to limits
imposed by the Internal Revenue Code of 1986, as amended (“IRC”) and plan limitations.
Whether you’re eligible for the ABP or ACTS Program, or both, there can be benefits to participating.

It’s easy.

It’s smart.

It’s flexible.

Automatic salary reduction makes saving
easier. Money is automatically deducted
from your pay and deposited directly into
your plan account. No checks to write or
deposits to worry about.

Your employer offers the opportunity to
make pre-tax contributions as well as aftertax Roth contributions to your plan. Pre-tax
contributions are deducted from your salary
and are not subject to federal income tax
withholding (certain exceptions may apply)
while Roth contributions are deducted on
an after-tax basis.

Contributions are invested in the
funding options available in your plan.
No matter what type of investor you
are or where you are in your career,
you can choose from a wide variety
of funding options to suit your needs.
Once you’ve chosen them, remember
to monitor your investments in your
plan account periodically to make sure
that they continue to suit your needs.
You can manage your plan account
online or via telephone, virtually
24 hours a day. 2

With pre-tax contributions, you don’t pay
income taxes on money in your plan account
until you take money out of your employer’s
retirement plan.1 With Roth contributions,
you generally don’t pay income taxes on
earnings in your Roth plan account even
when you take distributions (subject to
certain requirements).

For more information, contact your MassMutual Financial Professional3 or visit www.metlife.com/njabp
* MetLife refers to Metropolitan Life Insurance Company.
1.

Funding your retirement program with an annuity offers no additional tax benefit than that offered by the plan. There should be reasons other than tax deferral for investing in an annuity. References throughout
this material to tax advantages, such as tax deferral and tax-free rollovers, are subject to this consideration.

2.

Access to the website and phone system may be limited or unavailable during periods of peak demand, market volatility, systems upgrades/maintenance, or for other reasons. Transfer requests made via the
website received and in good order on business days prior to close of the New York Stock Exchange (4:00 p.m. Eastern Time or earlier on some holidays or in other special circumstances) will be processed at
the close of business the same day the request was received. Request received after this time are processed on the next business day.

3.

MassMutual Financial Professionals are registered representatives of MML Investors Services, LLC (“MMLIS”), a registered investment adviser and broker/dealer (Member FINRA and SIPC) and an affiliate
of Massachusetts Mutual Life Insurance Company (“MassMutual”), a Massachusetts life insurance company. Neither MassMutual nor MMLIS is affiliated with Metropolitan Life Insurance Company or any
of its affiliates.
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Features of your programs
Eligibility
ABP: Generally, all full-time and adjunct faculty,
part-time instructors, officers, visiting professors,
and certain professional administrative staff who are
required to possess a college degree or its equivalent,
must participate in the ABP. “Full-time” has been defined to include
anyone receiving 50% or more of annual base salary for a full-time
position, and may include anyone on sabbatical or paid leave of
absence for a period not to exceed one year.
ACTS: Generally, employees of county colleges, state universities
and colleges, the Commission on Higher Education, the
Department of Education, and the Office of Student Assistance
who normally work 20 hours a week or more are eligible to
participate in the ACTS Program.
Depending on your employment status, you may be eligible to
contribute to both the ABP and ACTS Program.
Your contributions
NJ Higher Education System mandates that all ABP
eligible employees contribute 5 percent of their base
salary to the ABP.
Eligible employees may also make voluntary contributions to the
403(b) retirement savings plan offered through the ACTS Program.
Federal law sets an annual limit on the maximum you can contribute.
You may start with as little as $1,000 a year. You may change the
amount of your contribution within tax law and program limitations.
Retirement savings contribution limits
Tax year

2022

Elective deferral limit

$20,500

Extra amount for age 50 or older

$6,500

If you make Roth contributions, then the general limit and the
catch-up limits apply to all salary reduction contributions, whether
allocated to pre-tax amounts or after-tax Roth amounts. Additional
catch-up contributions under a 403(b) plan may be available for

employees who have completed at least 15 years of service with
certain eligible employers (e.g., schools). The additional 403(b)
lifetime catch-up limit is $15,000, the catch-up amount that can be
contributed in any one year may not exceed $3,000, and the catchup amount for any year further depends on the years of service and
the amount of contributions in prior years. Elective contributions
generally may not exceed 100 percent of your compensation
and there is an overall limit on aggregate contributions (including
employer and employee contributions) that can be made to your
employer’s plan. If you have questions about these limits, please
contact your representative.
Employer contributions
If you are eligible to participate in the ABP, your
employer is required to make a contribution equal
to 8 percent of your base salary.
Vesting
“Vesting” refers to whether you have an absolute right
to your plan account, or something else must occur
before you have a right to it, such as additional years
of service or reaching a certain age. Anything you
contribute to either the ABP or the ACTS Program — including
rollover contributions and any earnings on that money — is always
100% vested. This means you have an absolute right to your
account.
Your employer’s contributions in the ABP will become vested upon
the start of your second year of service, provided you have been
employed for 12 months, and have made contributions into the
pension plan for 12 months.
Loans
Under IRC limitations, generally the maximum
allowable outstanding loan balance is the lesser
of 50% of your vested plan account balance or
$50,000. Please note: these loan limits apply on a
combined basis to the highest loan balance in the past year under
all retirement plan accounts with the same employer. There may be
initiation and maintenance fees associated with the loan program.
Your employer’s plan may have additional restrictions. If you have
any questions, please contact your employer.
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Withdrawals
A distribution may be taken from the program
before age 59½ for the following reasons:4
•

Severance from employment

•

Financial hardship (available only for the
ACTS Program)

•

Disability

•

Death

•

The amount distributed is a “qualified
reservist” distribution

Distributions before age 59½ may be subject to ordinary income
tax and an additional 10 percent tax penalty may apply. After age
59½, a distribution generally may be taken without penalty tax.
Distributions may be subject to withdrawal charges.

4.

As determined and controlled by the provisions in the plan document.

Once you choose to receive a distribution from the ABP after
severing employment, you are considered to be in retirement
status. You will not be eligible to re-enroll in the ABP even if
you subsequently return to employment in a New Jersey public
institution covered by the ABP.
Always consult your tax advisor or investment professional
about the income tax consequences of any withdrawals.
Ordinary federal income taxes generally apply. State income
taxes may also apply.
Account access
Each quarter, you will receive a personal plan
account statement with a detailed summary
of all account activity. Please refer to the inside
back cover of this guide for telephone and web
access information.
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Annuity investment option
A variable annuity is a long-term contract between you and an
insurance company in which the insurance company makes periodic
payments to you either immediately or at a future date. A variable
annuity is designed to give you the potential to grow your retirement
assets by directing your contributions to various funding options.
The value of a variable annuity varies depending on the performance
of the underlying funding options (or portfolios) selected.
A variable annuity may:
•

Give your assets the potential to grow if the market goes up, and
decline when markets go down, as there are risks to investing in
a variable annuity

•

Provide lifetime income

To provide the investment and insurance-related services and
benefits, variable annuities typically contain certain charges and
deductions, including base contract charges such as a mortality
and expense and administrative expense charges, optional benefit
charges, and variable funding option charges and expenses.
Gold Track Select (GTS) variable annuity, designed specifically for
retirement, was created to work hand-in-hand with your employer’s
plan to help you reach your retirement goals. As your goals and
objectives may change over time, GTS offers a selection of funding
options from which to choose. Restrictions on transfers may apply.
Please read the prospectus for complete details for complete
details before investing.

Funding choices and diversification
The funding options available with Gold Track Select
are intended to provide for almost any risk tolerance
level and time horizon. You may diversify your
portfolio using any of the available funding choices
managed by well-known portfolio managers.
Registered fixed account option
In addition to a variety of variable funding options and Asset
Allocation Portfolios, Gold Track Select also offers a Registered
Fixed Account Option which provides for a 1% minimum guaranteed
interest rate. The Registered Fixed Account Option offers an initial
rate guarantee for one full year from the date the purchase payment
is applied.
Transfer privileges
• No surrender charges for transfers between
approved funding options.

5.

•

Transfers available between the variable funding
options (subject to certain restrictions; see the
prospectus for more details).

•

Transfers from the Registered Fixed Account
Option to a non-competing fund are prohibited
from transferring back to the Registered Fixed
Account Option for 90 days.

•

Transfers between competing funds and the
Registered Fixed Account Option are prohibited.
A competing fund is a fund composed mainly of
fixed income and money market securities. Please
see the prospectus for additional information.

Additional features
Dollar cost averaging5

•
•

Systematic withdrawal/required
minimum distribution6

•

Full range of annuitization options

•

Automatic rebalancing5

•

Death benefit7

Withdrawals are subject to ordinary income tax and if made prior
to age 59½, may be subject to a 10% Federal income tax penalty.
In addition, withdrawals and loans can reduce the contract value
and death benefit value.
Fees and expenses
A combined 1.30% base contract charge (referred
to individually as the Mortality and Expense Risk
Charge and the Administrative Expense Charge in
the GTS prospectus) will be assessed annually. The
Mortality and Risk Expense charge is 1.20% and
the Administrative Expense charge is 0.10% as a percentage of the
average daily net assets in the separate account. You will also pay
the fees and expenses of the underlying funding options you choose.
Generally, there are no surrender charges. Additionally, for those
who take a plan account loan, there is a loan administration fee of
$75 and ongoing loan maintenance fee of $50 per year.
Refer to the prospectus for complete details. You can visit
www.metlife.com/njabp to view and download the prospectus
for Gold Track Select variable annuity.

Dollar cost averaging and portfolio rebalancing do not ensure profit or protect against loss in a declining market. Since dollar cost averaging involves continuous purchase payments regardless of fluctuating prices, consider the financial
ability to continue purchase payments during periods of low price levels.

6. Generally, Required Minimum Distributions (RMDs) must commence by April 1 following the later of the year you reach age 72 and the year in which you retire. Please note, a 50% penalty is imposed on the RMD amount not taken in a given
year (related to this annuity).
7.

All product guarantees are backed by the claims-paying ability and financial strength of Brighthouse Life Insurance Company.
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Enrolling in the program
Enrollment

Enrolling in both the ABP and the ACTS Program
is easy. Schedule an appointment with your
MassMutual Financial Professional. A review of your
financial goals might include the following:
•

Retirement needs analysis — Estimates the
amount you may need to save to help you reach
your stated retirement goal based on estimated
pension and Social Security benefits.

•

Paycheck analysis — Shows you how contributing
to the program can affect your take-home pay.

•

Hypothetical contribution charts — Shows the
future value of your retirement account using
hypothetical rates of return and contribution
amounts.

For information about your plan, read the Summary Plan
Description (SPD). If there is any conflict between this material and
the SPD or plan document, the SPD or plan document will control.
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Get your retirement account started
www.metlife.com/njabp
Here you can learn about the ABP/ACTS Program:
• View Program features
•

Funding options

Keeping in touch with your retirement account
mlr.metlife.com 1-800-543-2520
This website and toll-free number provide 24/7
account access* to obtain:
• Account balance

You can also:
Change contribution amount

•
•

Redirect future contributions

•

Rebalance investments

•

Change Personal Identification Number (PIN)

•

Contribution amount (deferral amount)

•

Contribution history

•

Current allocations

•

Transfer history

•

Fund performance reports and fact sheets

*

Access to the website and phone system may be limited or unavailable during periods of peak demand, market volatility, system upgrades/maintenance, or for other reasons. Transfer requests made via the
website received and in good order on business days prior to the close of the New York Stock Exchange (4:00 p.m. Eastern Time or earlier on some holidays or in other special circumstances) will be processed
at the close of business the same day the request was received. Requests received after this time are processed on the next business day.

metlife.com
This enrollment brochure is not intended to be a summary of your plan’s provisions. It only includes highlights of certain plan provisions. The
plan document governs the terms of the plan and is available from your employer. Your employer may also provide a summary plan description.
In general, if any conflicts occur between this material and the plan documents provided by your employer, the plan documents provided by
your employer will govern.
Investment Performance Is Not Guaranteed.
Variable annuities are long-term investments designed for retirement purposes. Variable annuities issued by Brighthouse Life Insurance
Company, have limitations, exclusions, charges, termination provisions, and terms for keeping them in force. There is no guarantee that
any of the variable investment options in this product will meet their stated goals or objectives. The account value is subject to market
fluctuations and investment risk so that, when withdrawn, it may be worth more or less than its original value, even when an optional
protection benefit rider is elected. All contract and rider guarantees, including optional benefits and annuity payout rates, are subject
to the claims-paying ability and financial strength of the issuing insurance company. Please contact your financial professional for
complete details.
Gold Track Select variable annuity with the Registered Fixed Account Option are offered by prospectus only. To obtain a prospectus,
please contact the service center number reflected on your enrollment materials. This material must be preceded or accompanied by
a prospectus for the product. Withdrawals from the Registered Fixed Account Option may be subject to a market value adjustment.
The market value adjustment may be higher or lower than your contract value. You should carefully consider the product’s features,
risks, charges, and expenses, and the investment objectives, risks, and policies of the underlying portfolios, as well as other information
about the underlying funding choices. This and other information is available in the prospectus, which you should read carefully before
investing. The account value is subject to market fluctuations so that, when annuitized or withdrawn, it may be worth more or less than
its original value. Product availability and features may vary by state. All product guarantees are subject to the claims-paying ability
and financial strength of the issuing insurance company.
MetLife and/or its affiliates (“MetLife”) receive fees for providing administrative and recordkeeping services. The fees may be deducted directly from
the Participant’s account, be paid for by the Employer, be paid from the Plan assets and/or paid from the fees deducted from Participant account
values allocated to the mutual funds available under the Plan. The fees can vary based upon the mutual funds that are available in the Plan and Plan
Participants’ asset allocations. Because different mutual funds pay different rates of compensation and rates of mutual fund compensation are subject
to change from time to time, compensation received by MetLife varies based on the rates of compensation in effect from time to time. MetLife may
receive a finder’s fee from certain fund companies, which is additional compensation to MetLife. MetLife may also impose separate transactional
fees for certain Participant elected transactions that will be charged directly to Plan Participants unless paid by the Employer or the Plan. MetLife may
increase the annual administrative service fee charged to Participants’ accounts. MetLife may also pay a portion of the fees it collects to an entity that
is designated as a directed trustee or directed custodian of the Plan; or to a third party administrator, or third party investment advisor. MetLife may
receive payments for administrative services provided under the third party investment advisory services. MetLife also receives compensation for
administrative services on annuities that are issued by unaffiliated insurance companies. MetLife also receives fees with respect to annuities it issues,
according to the terms of the annuity contracts and prospectuses, if applicable. If you would like more information on the compensation that MetLife
receives, contact your Employer. MetLife may realize a profit from any of the fees described above.
Distributions of 401(a) and 403(b) salary reduction contributions allocated to your annuity account, and the earnings on such contributions,
are generally not permitted prior to attaining a certain age under your retirement plan except under certain situations, such as your severance
from employment with the employer sponsoring the plan or your death, disability or hardship as provided under the plan. Distributions of
contributions and earnings may also be restricted as defined in the plan documents. Contact your plan administrator to determine when and
under what circumstances you may request a distribution from your plan. Where permitted, distributions of taxable amounts are generally
subject to ordinary income tax and, if made before age 59½, may be subject to a 10% federal income tax penalty.
Any discussion of taxes is for general informational purposes only, does not purport to be complete or cover every situation, and should not be
construed as legal, tax or accounting advice. Clients should confer with their qualified legal, tax and accounting professionals as appropriate.
The information in this brochure is for informational purposes only and shall not be construed as an offer, or solicitation of an offer, to purchase
any securities or variable insurance products, or a recommendation to buy, sell or hold any securities or participate in any investment advisory
program or service. Nothing in this brochure is intended to target any particular individual or analyze the financial condition of any particular
individual for suitability to transact in any securities or participate in any investment advisory programs. This material should not be interpreted
as a recommendation or as ﬁduciary investment advice by Brighthouse Financial. Please consult with a financial professional and your
independent tax advisor, review all applicable offering documents and disclosures for risks and applicable fees, charges and expenses, and
consider your own financial conditions, risk tolerance, investment objectives and time horizon before investing.
Gold Track Select variable annuity is issued by Brighthouse Life Insurance Company under policy form numbers L-14666, L-14669, L-14672, L-14672
CA, L-14669 MO, L-14672 MO, L-14669 ND, L-14672 ND, L-14669 NE, L-14672 NE, L-14634A, L-14669 NYNON4223, L-14672 NYNON4223, L-14669
NY4223, L-14672 NY4223, L-14666OR, L-14669OR, L-14672 OR, L-14666PA, L-14669 PA, L-14672 PA, L-14666TX, L-14669 TX, L-14672 TX,L-14669
UT, L-14672 UT, L-14669 WA, L-14672 WA, L-14666WI, L-14669 WI, L-14672 WI, 11225 North Community House Road, Charlotte, NC 28277, and not
MetLife. All variable products are distributed by Brighthouse Securities, LLC (member FINRA). All are Brighthouse Financial affiliated companies.
The contract prospectus and contract contain information about the contract’s features, risks, charges, expenses, exclusions,
limitations, termination provisions, and terms for keeping the contract in force. Prospectuses and complete details about the contract
are available from your financial professional and should be read carefully.
MetLife is a registered service mark of Metropolitan Life Insurance Company. Brighthouse Financial® and its design are registered trademarks
of Brighthouse Financial, Inc. and/or its affiliates.
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